Lenora Ramirez

To: HM@Futures.com
Subject: RE: Disciplinary Board Findings - Future's Accounting
Attachments: Disciplinary Case Results 6D-1672.docx

Good evening Mr. Meklenburg,

Please see attached for the most recent findings upon our review of Future’s Accounting.
Regards,

Lenora Ramirez

Disciplinary Board Advisor
Institute of Public Accountant of Corada
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I. INTRODUCTION



The following condensed report outlines the findings of the Disciplinary Board regarding the aggressive tax planning and avoidance scheme employed by Future's Accounting. The scheme involved knowingly using tax loopholes in Aldovia that conflict with Corada tax regulations. This is a violation of the Institute of Public Accountant of Corada’s governing ethical rules. Our findings identified Future’s Accounting has exploited conflicting definitions of a company's headquarters for tax purposes in order to avoid taxes for their clients and collect sizeable fees.



The Disciplinary Board thoroughly examined the technical details of the case and will provide its findings  in full for violations from 2014-2017. As identified previously, the below items represent a condensed version of our findings and this serves as a brief outline to initiate disciplinary processes. The local tax authorities will also be notified of this issue.



II. CASE BACKGROUND



Future's Accounting has been found to have coached its wealthy clients on how to avoid payment of corporate taxes by means of abusing how Aldovia and Pacficia establish the headquarters of a corporation. A corporation is only required to pay taxes in each country based on where it is headquartered. This becomes a concern when:



1. Corada recognizes a corporate headquarters to be where a company has physically built its headquarters; and

2. Aldovia recognizes a corporate headquarters to be where substantial operations are conducted and the owners reside.



Future's Accounting has been found to have coached wealthy clients to build their headquarters in Aldovia, while documenting and operating a substantial portion of operations in Corada.  By doing so, Future’s Accounting has told its clients that it owes taxes in neither country, thus providing “exceptional international tax planning”.



III. FINDINGS OF THE DISCIPLINARY BOARD



Technical Examination:



The Disciplinary Board conducted a comprehensive analysis of supporting documentation, building permits, business records, client testimonials, and expert opinions to establish the veracity of the allegations. A physical copy of our findings will be disclosed at a later date. Specific emails have been obtained via judicial orders that show members of Future’s Accounting staff coaching clients on how to conduct this scheme. These emails even go as far as providing assurances that documents can be produced for either tax authority in case of an audit.



Subsequent to 2017 this loophole has been corrected due to ongoing abuse. Corada and Aldovia have worked together in a partnership to eliminate the ability for companies to abuse this tax avoidance strategy.



Breach of Professional Conduct:



Based on the evidence presented, Future's Accounting was found to have breached the professional conduct standards expected of accounting firms in Corada. Your active participation in aggressive tax planning and avoidance violated the principles of integrity, transparency, and ethical behavior within the accounting profession. 





V. DISCIPLINARY ACTIONS



Penalty Imposed:



In light of our findings, the Disciplinary Board has imposed a fine of $50,000 for noncompliance with ethical standards. Should further infractions be found, your licence to practice and designations will be revoked.



Remedial Actions:



Future's Accounting partners will be required to participate in pre-determined ethical training to the satisfaction of the board, up to 45 hours at the participants’ expense. Required trainings will be communicated at a later date. 



VI. NEXT STEPS



The Disciplinary Board will be calling you in the coming months to setup a meeting to go over our findings at which point you will have 30 days to refute the findings.







